
 

Title IX Grievance Procedure Flowchart

Implement Supportive Measures
(Protect Both Parties Without Presuming 

Judgment of Validity or Guilt)

Coordinator Intake Meeting with Claimant
(Cover Process and Choice)

Hearing Conducted

Mandatory 
Dismissal of Case

Yes 

Notice Received by Coordinator
(May or may not have come from a formal complaint)

Assess Threat 
and Duty to 

Warn

Non-punitive 
and equitable 

for both 
parties

Offer List of
Advisors to 

Both Parties 
and Assign

Provide
Resources to 
Both Parties

No

Assign Investigators 
and Hearing Officers

Conduct Investigation

Informal Grievance Process
(may be selected or ended anytime in process)

Investigator Presents Report to Hearing Officer

Reporting Party and Responding Party Accepts FindingsReporting Party or Responding Party Rejects Findings

Hearing Panel renders finding and consults with Adjudicator (HR or Student Conduct) for relevent sanctions if 
responsible finding and provides report of hearing to Coordinator and Adjudicator

No Violation ViolationAdjudicator Notifies Parties of Outcome

Appeal

Appeal Granted

Appellate Officer Considers Appeal

Remedy Effects Enforce Sanctions
Reassess Duty 

to Warn

Keep Parties 
updated on 

investigation 
status

Document Findings and Outcome in Case File

Rehear Case
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Evaluate Complaint
(Does it qualify under Title IX or Sexual Misconduct Policy and fall within Jurisdiction)

Refer to Other Applicable 
Policies if Appropriate or 
if not covered under Title 
IX and Sexual Misconduct 

Policy (Claimant may 
request to handle some 

categories under student 
conduct rather than Title 

IX).

Formal Investigation

Notify Responding Party of Report 
if path is informal or formal

Adjudicator will facilitate the  Informal 
Resolution and Parties Sign Agreement and then 

transition to the conduct process if applicable

Hearing Officer Provides Report and Evidence to Parties and Schedules Hearing Allowing 10 
Days for Parties to Review Report and Evidence and to Submit Cross Examination Questions

Appeal Denied

Adjust SanctionsReinvestigate

Informal grievance may only occur 
if the respondent is a student


